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Based upon this information, upon the monitoring and reporting requirements
imposed by the EPA, and upon the presumption that the listed user/generators
exercise prudence in management of these materials to minimize liability and
EPA penalties, it is our opinion that the potential for environmental impairment
of the subject property from these off-site facilities is very low.

ERNS  Reviewofthe EPA's Emergency Response Notification Systems (ERNS) list for
the State of Washington revealed that the subject site has not reported a spill.
This list has been compiled with periodic updates since October 1987.

LANDFILLS
A review of WDOE and Snohomish County Health Department documents regarding current and

abandoned landfills revealed that there are no documented landfills located within a mile radius of
the subject property.

CONCLUSIONS/RECOMMENDATIONS

Consistent with report language requirements specified under ASTM E-1527-2000 entitled
“Standard Practice for Environmental Site Assessments: Phase I Environmental Site Assessment
Process,” and more specifically section 11.7.1 thereto, the following conclusory statements are made.

We (EAI) have performed a Phase I Environmental Site Assessment in conformance with the scope
and limitations of ASTM Practice E-1527 of the Everett Family YMCA located at 2720 Rockefeller
Avenue in Everett, Washington. No exceptions to, or deletions from, this practice were made. This
assessment has revealed no evidence of recognized environmental conditions in connection with the
property with the exception of the following:

As discussed earlier in this report, following the discovery of heating oil impacted soils in 1994 by
other workers (Quest), they removed approximately seven (7) tons of petroleum contaminated soils
from the site in 1995. They (Quest) opined that the source of the contamination was from filling
practices associated with the 1,650 gallon capacity heating oil tank. Confirmation sampling at the
final limits of the excavation did not reveal remaining concentrations of petroleum. In response to
this release, WDOE has placed the subject property on the leaking underground storage tank (LUST)
database. This past release of petroleum to site soils appears to qualify as a “recognized
environmental condition” as defined by ASTM section 1.1.1.
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ASBESTOS

As noted earlier in this report, the plaster wall and ceiling material throughout the 1921 building is
suspected to contain asbestos and is significantly damaged on the third and fourth floors (noted as
“shost town”). Access to the third and fourth floors of the 1921-vintage section of building should
be completely restricted until such time that either adequate sampling and testing (i.e. at least seven
(7) samples) demonstrating non-asbestos content is performed or the material is either removed or
encapsulated. Borrowing evaluation criteria adopted under the Asbestos Health Emergency Response
Act (AHERA, 40 CFR Part 763), the other “suspect” and confirmed asbestos containing materials
enumerated earlier are in "good" condition. In the current use and condition, these other materials
pose no threat to public health or to the environment.

To reduce exposure to potential future liability, and in an effort to comply with regulations regarding
the presence of asbestos in commercial buildings under Chapter 296-62-07753 WAC, it may be
prudent to consider implementation of a management policy (Operations and Maintenance
Program/O&M) whereby all maintenance, repair, or service personnel who may be engaged to work
on the property are formally advised (i.e., signed acknowledgment) as to the presence of asbestos-
containing materials (ACM) prior to commencement of any work associated with the ACM.

As it is our understanding that the owner intends to renovate portions of the structure containing
asbestos, please note that applicable sections of WAC 296-65 require that all projects relating to
construction, demolition, repair, or maintenance where release or likely release of asbestos fibers into
the air could occur must be performed by "certified asbestos workers". Additional information may
be obtained through the offices of Environmental Associates, Inc., or directly from the Washington
State Department of Labor and Industries, P.O. Box 207, Olympia, Washington 98504. Finally, if
future representative sampling and laboratory testing of these “suspect” plaster and sheet vinyl
materials were to confirm that they do not contain asbestos, these recommendations may then
logically be disregarded for those materials.

LEAD-BASED PAINT

As discussed earlier, a positive gualitative reaction suggesting the likely presence of lead was
observed during "Lead Check” testing of the painted wall and window sill surfaces within the 1921-
vintage section of the building. On the basis of the positive indications, we conclude that Iead is most
likely present in those areas, and could conceivably be in other areas as well. All interior painted
surfaces were in good to fair condition. Additional sampling and testing would be required to
quantify the concentration of lead and the extent of the lead-bearing paint.

As it is fairly common knowledge that lead-based paint was widely used in structures built prior to
1977/1978, this finding is not remarkable.
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747-R-94-002. 20 pps.

U.S. Geological Survey, 1953, Everett, Washington, 1:24,000 Quadrangle. Photorevised 1968 and
1973, 1 sheet.

ENVIRONMENTAL ASSOCIATES, INC.















TARGET PROPERTY:

2720 ROCKEFELLER AVE

EVERETT WA 98201

Job Number: JN 4157-1

Environmental Associates, Inc.
1380 112th Avenue Northeast, Suite 300
Bellevue, Washington 98004

02-16-04





























































panasey Gy Y
o 309 6861 B

o B T

§265-269 (09¢]

11£86 uciBuiyseps ‘uoLlBlLBIg
Aeppn poomaied MN 055
SAIVIDOSSY MRl

‘ON NOIIVLIGIHDOY \ HOLINYLSNI 3SHN0D

10-SdIN-6260S0L [ / 5

007 ‘67 18quwerdeg Ybnolyl plieA

UO1BUIYSBAA ‘BIBPIBAIS 1B
©007 tequierdesg Jo Aep Ulgg SIYl UO

D Xlpueddy ‘g 1edgng ‘€9/ Hed 440 OF
Uum adouepiodoe Ul

HIHSIHITY HINNVId LNINWIDOVNVIA VHAHY

ayy1 pe1ejdwod A|nysssoons pue papusiie sey

JIUAS UO(]

1eyl ALilled 01 peses|d Si S8leID0SSY [l

=




















































bl asha,gov

quent final medical determination indicates they are no longer
necessary. If the former position no longer exists, the employee is
returned consistent with whatever job assignment discretion the
employer would have had if no removal occurred.
WORKER PROTECTIONS AND BEMNEFITS

The employer must provide up to 18 months of medical removal
protection {MRP) benefits each time an employee is removed from
lead exposure or medically limited. As long as the position/fjob
exists, the employer must maintain the earnings, seniority, and
other employment rights and benefits as though the employee had
not been removed from the job or otherwise medically limited. The

employer may condition medical removal protection benefits on
the employee's participation in followup medical surveillance.

if a removed employee files a worker's compensation claim or
other compensation for lost wages due to a lead-related disability,
the employer must continue medical removal protection benefits
until the claim is resolved. However, the employer's MRP benefits
obligation will he reduced by the amount that the employee
receives from these sources. Also, the employer's MRP benefits
obligation will be reduced by any income the employee receives
from employment with another employer made possible by virtue
of the employee’s removal.

RECORDS REQUIREMENTS IMVOLVING MEDICAL REMIOVAL
in the case of medical removal, the employer’s records must
include:
= The worker's name and social security number,

#  The date of each occasion that the worker was removed from
current exposure to lead,

=  The date when the worker was returned to the former job
status,

= A brief explanation of how each removal was or is being
accomplished, and

= A staterment indicating whether the reasen for the removal was
an elevated blood lead level.
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Work clothing must not be worn away from the jobsite. Under
no circumstances should lead-contaminated work clothes be
faundered at home or taken from the worksite, except to be
laundered professionally or for disposal following applicable
federal, state, and local regulations.

SHOWERS AND WASHING FACILITIES

When feasible, showers must be provided for use by employees
whose airborne exposure to lead is above the permissible exposure
limit so they can shower before leaving the worksite. Where
showers are provided, employees must change out of their work
clothes and shower before changing into their street clothes and
leaving the worksite. If employees do not change into clean
clothing before leaving the worksite, they may contaminate their
homes and automobiles with lead dust, extending their exposure
and exposing other members of their household to lead.

In addition, employers must provide adequate washing facilities
for their workers. These facilities must be close to the worksite and
furnished with water, soap, and clean towels so employees can
remove lead contamination from their skin.

Contaminated water from washing facilities and showers must
be disposed of in accordance with applicable local, state, or federal
regulations.

FERSONAL PRACTICES

The employer must ensure that employees do not enter
lunchroom facilities or eating areas with protective work clothing or
equipment unless surface lead dust has been removed. HEPA
vacuuming and use of a downdraft booth are examples of cleaning
methods that limit the dispersion of lead dust from contaminated
work clothing.

In all areas where employees are exposed to lead above the PEL,
employees must observe the prohibition on the presence and con-
sumption or use of food, beverages, tobacco products, and
cosmetics. Employees whose airborne exposure to lead is above
the PEL must wash their hands and face before eating, drinking,
smoking, or applying cosmetics.
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PROVIDING ADEQUATE BESPIRATORY PROTECTION

Before any employee first starts wearing a respirator in the work
environment, the employer must perform a fit test. For all
employees wearing negative or positive pressure tight-fitting
facepiece respirators, the employer must perform either qualitative
or quantitative fit tests using an OSHA-accepted fit testing protocol.
In addition, employees must be fit tested whenever a different res-
pirator facepiece is used, and at least annually thereafter.

Where daily airborne exposure to lead exceeds 50 ug/m3,
affected workers must don respirators before entering the work
area and should not remove them until they leave the high-
" exposure area or have completed a decontamination procedure.
Employers must assure that the respirator issued to the employee is
oy selected and fitted properly to ensure minimum leakage through
the facepiece-to-face seal.

RESPIRATORY PROTECTION PROGEREAMS
When respirators are required at a worksite, the employer must
establish a respiratory protection program in accordance with the

OSHA standard on respiratory protection, 29 CFR 1910.134. At a
minimum, an acceptable respirator program for lead must include:

= Procedures for selecting respirators appropriate to the hazard;
n  Fit testing procedures;

= Procedures for proper use of respirators in routine and
reasonably foreseeable emergency situations, including
cartridge change schedules;

»  Procedures and schedules for cleaning, disinfecting, storing,
inspecting, repairing, discarding, and otherwise maintaining

! respirators;

n  Training of employees in the respiratory hazard to which they are
potentially exposed during routine and emergency situations;

= Training of employees in the proper use of respirators, including
putting on and removing them, any limitations of their use, and
their maintenance;

































Quality Environmental Services Team, Inc.

July 28, 1994

Ms. Susan Brown
,,,,, - The YMCA of Snohomish County
| Everett Family Branch
2 2720 Rockefeller Avenue
Everett, Washington 93201

- SUBJECT: Results of a Limited Site Assessment Conducted at
The YMCA of Snchomish County - Everett Family

T Branch Located at 2720 Rockefeller Avenue,

j Everett, Washingtoen.

ol Dear Ms. Brown:

Quality Environmental Services Team, Inc. (QUEST) is pleased
~1 to provide the results ¢f a Limited Site Assessment
conducted at the subject site in July 19%4. The assessment
focused on drilling and soil sampling near an underground
- storage tank (UST) and sampling ¢f potential asbestos
; containing materials (ACM’s) in the brilding on-site. The
work was performed in accordance with the proposal prepared
by QUEST dated July 11, 1994 and submitted to The YMCA of
Snohomish County - Everett Family Branch (YMCA).

BACKGROUND

i The subject site is located at the northwest corner of

_ Rockefeller Avenus and California Street in Everett, WA.
! (Figure 1). Land use surrounding the subject site is

B primarily commercial.

The subject site is the location of a YMCA Building, a
three-story, masonry structure erected in 1921 with
additions constructed in 196l and 1980. Accecrding to
| "~ information provided to QUEST by the YMCA, Environmental
i Associates, Inc. {EAT) conducted a Phase I Environmental
- Site Assessment {Phase I ESA) of the property in June 1994.
The initiation of the Phase I ESA was prompted by YMCA's
interest in obtaining financing to remodel the building at
the site.
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